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Bhopal, the St October 1987

No. F-3-87-B{I)-II.— In exercisc of the powers confer-
red by the proviso to Article 309 of the Constitution, the
Governor of Madhya Pradesh hereby makes the follow-
ing rales regulating the recruitment aiid coaditions of
service of the Members of the Madhya Pradesh Medico
Legal Institute (Guzetted) Service, namely :—

1. Short title and com mencement.—These rule
may be called the Madhya Pradesh Medico Legal In-
stitute (Gazetted) Service Recruitment Rules, 1987.

They shall come into force with effect from the date
of publication in the “Madhya Pradesh Gazette.”

2. Definitions.— In these rules, unless the context
otherwise requires ;—
(a) *“Appointing Authority™ in respect of the service
means the Government

“Commission” means the Madhva
Public Service Commission.

(b) Pradesh

(c)

“Scheduled Castes” means any cesie, racs or
tribe or part of or group within custe, ruce or
tribe specified as scheduled castes with respect
to the State of Madhya Pradesh under article
341 of the constitution of India.

(d) *“Scheduled Tribes™ mweans any tride or tribal
community or part of group within tribe or tri-
bal community specified as scheduled tribss with
respect to the State of Madhya Pradesh under
article 342 of the constitution of India.

(e) “Service” means the Mudhva Pradesh Medico
Legal Institute (Gazetted) Survice.

3. Scope and application.— Without prejudice to
the generality of the provisins contained in the Madhya
Pradesh Civil Services (General Conditions of Ssrvice)
Rules, 1961 these rules shall apply to every member of
the service.

4. Constitation of the service.— The service shall
consist of the following persons, namely :—

(1) persons who at the commencement of these rules
© are holding substantively or in an ofliciating

capucity the posts specified in the Schedule-1

(2) persons recruited to the service before the co-
mmencement of thase rules; and »
(3) persons recruited to the service in aceardance

wilh the provisions of these rules:
. -

5. Classification, scule of pay etc.--The ¢ -
fication of the service. the scale of pavantachee thar
and number of posts included in the serviee shil b
accordance with the provisions comuined 1 e §
dule-]

Provided that the Government may, from time tc
time, add to or redyce the number of posts includen i+
the service, either in a permancnt or temporary bisi

6. Mecthod of Recruit ment.--(1) Recruitmeni i

the service, after the commencementof these rules, shul
be mude by the following methods, viz.—

(2)

(b) by promotion of members of the service:

by direct recruitment by sclection;

(¢) bv transfer of persons from otlier service.

(2) The sumber of persors recruited under clause
(b) or clause (c) of sub-rule (1) shull not at any time
exceed the percentage shown in Schedule TI.

(3) Subject to the provisions of these rules, the me-
thod of recruitment to be adopted for the purpose of
filling any particular vacancy or vacancies in the service
as may be required to be filled during any
particular period of recruitment and the number of
persons to be recruited by cach method shall be deter-
mined on each occassion hy the Gavernment in con-
sultation with the Commission.

(4) Not :withstanding anything contained in sub-
rule (1), if in the opinion of the Government the |

exigencies of the service so require, the Government ©

may with prior concurrance of the GAD adopt such .
methods of recruitment to the service other than those

sepeificd in the said sub- rule. 98 it may, be order

issucd in this behalf, prescribe,

7. Appointment to the Service.—-All appoint- §
nentsto the service after the commencement of these g

rules shall be made Ly the Goverament and no such -

appointment shall be made except after selection by < f-

one of the mathads of recruitme i specificd in rule 6..

8. Conditions of eligibility of dircet recruits.— *
In order to be cligible ta be  selectnd, & candidate g

must satislfy the llowise conditions, viz—-

(i)

ag¢ as-

=

Age.—{i He must have stwained the

in column 3) of schodule [T and not attained '_,"".
the uge us in column (4) of the same Schcdqlc B
on the first day of January next following the§
date of Commencement of the examination] {§2

sclection,

maximum ¢of 5 wears if 2 condidate belongs:
10 a schrduled cast or & scheduled tribe. '

-
. L
. *
-

B P Y Y ey st 8

T

Sl b




,\rr) ] | . wRwEw ewE, fowm 5 S99 1988 31

(c) The upper age limit will also be relaxed in
respect of candidates who arc or have been
employces of the Madhya Pradesh  Govern-
ment to the extent and subject to the condition
specified below.—

(i) A candidate who is a permaneat Govern-
ment servant shculd not be more than 38
years of age.

(ii) A candidate holding'a post temporarily

and applying for another post should no t*

be more than 38 years of age. This
concession shall also be admissible to the
contingency paid ‘employees, workcharged
employees and employed working in the
project [mplementing committess.

“ii) A candidate who is a retrenched Government
servant will be allowed to deduct from
his age the period of all temporary service
previously rendered by him upto a maximum
limit of 7 years even if it represents more
thaa one spell provided. that the resultant
age does not exceed the upper age limit
by more than three years.

Bxplanation.—-The term “retrenched Goverament
servant” denotes a 9person  who Wwas in
temporary Government "ervice
of this State of any of the Constitutent
units, for a continuous period of not less
than six months and who was discharged
because of reduction of establishment not
more thaa three years prior to the date of
his  registration at the employment
exchange or of appiization mad: otherwise
for employmeat in Governmeat service.

(iv) A candidate who is an . ex-serviceman will

- be allowed to deduct {rom his age the
pariod of all dafence service praviously

readered by him provided that the

AL ) ~

resultent age does not exceed the
upper age limit by mere than three years:

Explanation—-The term ¢‘ex-service man" denotes
a person who belonged to. any of the
following cetegories and who was cmployce
under the Government of India for a
continuous period of not less than six
months ‘and who was retrenched or declared
surplus as a result of the recommendation
of the Economy Unit or due to normal
reduction in establishmeat not more
than three years before the date of his
registration at any employment cxchange
or of application made otherwise for
employment in Government servise;

(i) Ex-servicemen released under mustering out
concession. 7

(iii) Ex-servicemen enrolled for the sccond tim
and discharged oa —(1) completion
of short term engapernent, (b) fulfilling
the conditions of enrolment.

I (1) Ex-personnel of Madras civil Unit.

(iv) Officers (Militery & Civil) discharged
on completion of their contract (in-
cluding short scrvice Register Commi-
ssioned Officers).

(v) Oflicers discharged after working for more

than six months continuously against
leave vacancies.

(Vi) Ex-scrviceman discharged on the ground
that they are unlikely to become efTiciz nt
soldicrs.

(vii) Ex-serviceman invalidated out of service.

(vii]) Ex<serviceman  who are  medicall y
boarded out on account of gunshot
wounds, etc

(d) Upper age limit for the widow candidates,
e maximum age limits shall be relaxed
upto five years.

(¢) Upper age limitin case of Gieen curd helders
under the family plinning programme shall
be relaxed upto two years.

(f) Upper 2ge¢ limit in cese of a superior custe
partaer of 2 couple under the intereaste
macriage inducement programme shall  be
relaxed up to five years,

(g) Upper age limit shall be  also relaxed upto.
five vears in case of Vikram Puraskar Winaer

N. B.—Condidates who arc admitted 1 the
s:lectian under the age concessions meationed
in rules (¢) (i) and (ii) above will not be eligible
for =ppoiatmaint if after submitting the appli-
cation, they resign from service either befare
or after selection.  They will, however continue
0 b2 2iigible if they are retrercied from the
seryice or past after submitting the aprlication.
In o other casz will thase age limits be relaxed.
Departmental candidates must obtain pravious
permission of the appointing authority  to
appear for the sclection.

(i) Edacational qualifications.—He must posssss
the cducational qualification prescribed for the
service as shown in Schedule-IIl. Provided
that:

(a) In exceptional cases the Commission may’,
on the recommedation of the Government
treat 2s qualified a cardidate, who though
not possessing any of the qualifications
preseribed in this clanse, has passed exami-
aations conducted by other institutions by
a standard which in the opinion of the

commission, justifics the comsideration of

the candidate for selection, and
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(b) Candidates who are otherwise qualified but
have taken degree from foreign Universities,
being universitics not specifically recognised
by Government may also be considered for
selection at the discretion of the Commission.

(ii) Fées.—He must pay the fees prescribed by the
Commission.

{_9. Dis_qualificntior}.+-Aﬂy attempt on the part
of a candidate to obtain support for his candidature

by any means may be held by the Commission t0
disqualify nim for selection,

10. Commission’s decision the
eligibility of candidates {inal.—The decision of
the Commission as to the eligibility or otherwise
of a candidate for election shall be final and no
candidate to wiom a cestificate of admission has not

been issued by the Commission shall be interviewed
by Commission.

about

1. Direct Recruit ment by selection.—(i)
Selection for recruitment to the service shall be held
atsuch intervals as the Government may, in consultation
with the Commission from time to time, determine.

(ii) The selection of candidates for

{ the service shall
Be madez by the Comnu

ssion after interviéwing them.

(iif) 15 per cent. and 18 percent. of the available
vacancies for direct  recruitment shall be reserved
for candidates belonging to the Scheduled Castes and
Scheduled Tribes resprctively.

(iv) Tn filling the vacancics so reserved candidates
who are members of the Scheduled Castes and the
Scheduled Tribes chall be considered for appointrent
in the order in which their names appear in the list
referred 1o in rule 12 irrespsctive of their relative rank
as compared with other candidates.

(v) Candidates belonging to the Szheduled Castes or
the Scheduled Tribes recommended by the Commission
to besuitable for eppointment Lo the service withdue
regard to the maintenance of efTiciency of administra-
tion, may be appointed to the vacancics reserved for
the candidates of the Scheduled Castes or the Scheduled
Tribes. as the case may be, under sub-rule (3).

(vi) If a sufficient number of candidates belonging
to the Scheduled Castes and the Qcheduled Tribes are
not avilable for fillingall the vacancies reserved for
them, the .. remaining vacancies shall be re-advertised

wice)  excli

xclisively for these candidates, if even after
sement, any vacancies remain unfilled, they

i"luc\d om among the general candidates
additional vacancies

n'u'.i:ibclrf of
\s.I\:_t B »
oY c_hdatcs belonging to the
S_gsgulcd Tribes, as the
quent selection :

s i ol e VS

Provided that the total number of vacancics reservee
for candidates pelonging to the Scheduled Castes an i
Scheduled Tribss (including the vacancies carrie’
forward) shall aot at any time exceed forty [y
per cent. of the total vacancics advertiscd.

12. List of candidates recommended by the
Commission.—(1) The Commission shall forward tw
the Government a list arranged in order of merit of
the Candidaies who have qualified by such standar!s
a¢ the commission may determine and of the candidat:s
belonging to the Scheduled Castes and the Scheduled
Tribes who, though not qualified by {hat standard,
are declared by the Commission to be suitable for
appointment 10 the service with du¢ regard to the
maintenance of efficiency of administration. The
list shall also be published for general information.

(2) Subject ©© the provisions of these rules and of
the Madhya przdgosh Civil Services(General Conditions
of Service) Rules, 1961, candidates will be considered
for appointment to the available vacancies in the
order in which their names appear in the list.

(3) The inclusion of a candidate’s name in the list

confers no right to appointment unless the Government
is satisfied, after such enquiry as may be considered
pecessary, that the candidate is suitable in all respects
for appointment to the service.
13. Appointment by yro motion.—(1)  There
shall be constituted 2 committee consisting of the
members mentioned in Schedule IV for making 2
preliminary celection for promotion of eligible can-
didates for the posts mentioned in Schedule 1V.

(2) The committee shall meet at intervals ordinarily
not exceeding one year.

(3) 15 per cent. and
vacancies for promotion
pereentage of promotion

18 pen cent. of the availabls
in such posts in which the
of 33% per cent. or Mof¢ &
specified in Schedule IT shall be reserved for officer
belonging 10 the Scheduled Castes and Scheduled
Tribes who are eligible for promotion in accordancs
with the provisions of rule 4.

(4) Procedure for making promoticns in the reserve.
vacancies shall be in accordance with the instruction
issued by Government in the General Administratio:
Department, from time to time.

14. Canditions of eligibility for pro motion.

(1) Subject to the provisions of sub-rule (2), U
cornmittee shall consider the cases of all persons Wit
on the Ist day of January of that year had completr
such number of year of service (whether officiating
substantive) in the posts from which promotion is
be made as specificd in coluran (3) of Schedule 1

- and are within the zone of consideration in accordar
with the provisions of sub-rule (2):

Provided that the services of the released offic
of the Emergency Commission and Short Ser
Commission, after their appointment in the ser
chall be counted from the date from which they &
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en deemad to have been appointed in the service in
cordance with the G:neral Administration Depart-
«at Memo No. 2266/1987/L (3)/67, dated the 21st
ctober, 1967:

Drovided further that any junior persdn shall not
ceansidsred farselection arads/promotinain reference
the person senior to aim only on the basis of his
wnpleting the preseribed servies.
(2) The ficld of s:lsction snall ordinarily be
mited 1> seven times the number of ofizers o be
cluded in the sslect list, in respeet of past filled on
e basis of merit cum-seniority and five times the
umber of officers to be included in the select
st in resosct cof posts filled on the basis of
sniority-cum-merit:

Provided that if the required numbsr of suitable
Gcers are not available in the field. so datsrmined
he field may be enlarged to the extent considered
iscessary by the committee by mentianing the rzasons
n writing.

15. Preparation of list of saitatle officers—
(1) The committee shall preparz a list of such persons
s satisfy the condition prescribed in rule 14 above and
s are held by the committee to be suitadle for promo-
fionftransfer to the service. The list shall be sufficient
to cover the anticipated vacancics o account of
cetirement and promotion during the course of one
year from the date of preparation of the s:lect list.
A reserve list consisting of twenty five per cent of the
aumber of persons inclusded in the said list shall also
be prepared to meet the uaforssecn vacanciss accur-
ing during the course of the aforesaid pexiod.

; (2) The selection for inclusion in such list shall be
based on merit and suitablity in all raspects, with due
regard to seniority.

(3) The names of the officers included in the list
shall bs arranaged in order of seniority in the serivee
or DIsts, as specified in column (2) of scizdule (iv),
attas time of preparation of such select list @

D:avided that any juriac officer, wiio in tie opinion
of the committec, is of exceptional merit and suitablity
may be assigned in the list a  higher place than thet
of Officers senior to him.

_Explenation.—A person whose name is included
1a a select list but who is not promoted during the
validity of the list, shall have no ¢laim to s-:ni-:rilfovcr
those coasidered in a subsequent sclection merely
by the fazt of his carlier selection.

(4) Alist so prepared shall be reviewed and rsvised
every year.

i Es) If ia the process of sulection, review or revision,
Itis propased to supersede any member of the service

committee shall record itsreasons for the propose
!?E_‘_Gncssmn.

316, Where the Chairman of the commission’ or
Member of the commission Rominated by the Chairman
E.“l@a the Departmental Promnotion Committ3es
3aea it will be presumed that requirsipent of sub-clauss
w50
oy

(b) of clause (3) of Article 320 of the Constitution
heave ‘p-.-f:n fulfilled and further consultation with the
Commission shall not be necessary .

17. Select list.—(1) The list as finally approved
by the Commission shall from the sclect list for
promoiion of the members of the Service.

(2) Theselect list shall ordinarily be in force unt
it is reviewed or revised in accordence with sub- rule
(4) of r uc-15, but its validity shall not be extended
beoynd a total period of 18 moaths from the date of
its oreparation: '

Provided taht, in the event of u grave lapse in the
conduct of performance of duties on th: part of any
persons included in the sclcet list, a special review of
the select list may be made at the time instance of the
Government and the Commission, may if it thinks fit
remove the name of such person from the select list.

18. Appointment ta the service from the select
1ist.—(1) Appointmeat of the officers included in the
select list to posts borfe on the cadre of the service
shall follow the order “in which the names of such

officers appear in the select list.

(2) It shall not ordinarily be necessary to consult
the Commission before appointment of a person whose
name is included in the select list to the service unless
during the peariod intervening between the incusion of
his name in the selcct list and the date of the proposed
aopointment _thers occurs any deterioration in  his
work which, it the opinion of the Government 1S
coch as to reader him unsuitable form appointment
to the service.

19. Probation.—Every person directly r;cruitcd
to the service shall be appointzd on probation * for
a period of two years.

20. Imterpretation.—If any question  arises
rclating to the internretation of these rules it shall
e reforred to Qovernment whose decision thereon
shall be final.

91. Relaxation.—Nothing in these rules shall be
construed tolimit or abridge the power of the Governor
to deal with' the case of any person 10 whom these rules
apaiy in such it & agpear toit tobe just and
equitable:

Provided that the case shall not ke dealt with in
zny mannet less facourable to him them that provided
jn these rules.

2. Saving.——Nothing in these rules shall affect
reservation and_other conditions required to be provi-
ded or the scheduled casts and scheduled tribes in
accordance Wwith the orders by the Statc Government
(rom time to time in this required.

23. Repeal =nd saving.—All rulzs corresponding
to these rules and in force immediately before their
commercement atc hereby repealed in respect of
matters covered by the these rules:

Provided that any drder mide or action taken un-
der the rules so repealed shall be daemed to have bzen
made or taksa under thc Co-respoading provisions of
these rulzs.
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SCHEDUILE I
(See rule 5)
8.No. Name of postincluded Numbsr Appointing Classificz tion Scale of pay
T in the services of posts Authority
(1) (2) (3) (4) (5) (6)
{ Director 1 State Government Class [ Rs. 4500—125—5000 =15
= 5300Rs. 600.00 NPA.
Spl. Pay Rs. 250 F, M.
2 Sr. Forensic Specialist: :
i 2 State Government Class I Rs. 2750—100—3450--125—.
() o) a 3 4325-LRs. 450.00 NPA.
! Spl. Pay Rs. 200 P.1.
b Medical 1) State Government Class I Rs, 2750—100—3450—125--
) 4325 Spl. PayRs. 200 P.M.
3 Iunior Forensic Specialist:
Medical 4 State Government Class I Rs. 2650—75--2800—100—
s R 1 4209.4-Rs. 300.00 NPA,
L 5 Spl. Pay Rs. 150 P.M.
(b) Non- Medical 1] State Goveroment Class T Rs. 2650—75—2500-—100—
J 4200. Spl. Pay Rs. 150 P.M.
4 Medical Officer: _ ;
(2) Medial 10 State  Government Class 11 Rs. 1820—60—2300—75—
| 3200—100—3300--
$16 Rs. 250 NPA
[ Spl. Pay Rs. 150 P.M.
(b) Non- Medical 6J State Government Class II Rs. 1820—60—2300—75— °
3200—100-—3300.
_ Spl. Pay Rs. 130 P.M,
5 S:atistical Officer 1 State Government Class II .. Rs. 1820—60—2300—75—
3200—100—3300.
6 Administrative Officer 1 S1ate Government Class 11 Rs. 1820—60— —2300—T75—
3200—100—3300. "
Spl. Pey Rs. 130 P, M
SCHEDULE—II -
(See rule 6)
Name of ths Name of Service  Total  Percentage of numbar of Rearks
Department duty  duty postto be filledin m
pPost — e
By By pro- By tra-
Rirect  motjon nsfer of
Tecruit-  rule 6 perio-
< ingrule  (b) nnel
6(a) from
other
sarvices
ruie 6(c)
(V) () () & O (6) (7)
Home Police Mudhya Pradesh
Departmsnt Medico Legal
Services.
do. 1. Directo: 1 100% Nil
do. 2. Sr. Forensic
Specialist
(1) Medical 2 100 % If suitable departmental condide:
_ 3 tes averot available the remairn
() Non-Medical 1] nﬂ posis may be filled by trans, -
ror by direct recruitmert. Noz
100%

msd Al paitmey be utilised a5

medical iy exceptiona! caset
Educations] = qualification zn
expericnee - will be | as o

Schequle 111 (Col. 5-6).
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ome Department 3, Jr.Forensic
Specialist.

(2)

Medical

(b) Non-Medical

4. Medical Officer
(a) Medical

(®) Noa-Medical

5. Statistical
Officer

6. Administrative
Offcer

Name of the
& partment

(1)

Home

(Police)

Department

Name of thke
scrvice

(2)
Madhya
Pradesh
Medico Legal
Class Il
Service.

1. Medical Officer

(a) Medical

() Noa-Mzdical

QNG )

100% [fsuitable departmerts| candidats

are not available the remeining
5 posts may be fiiled by trunsfer
* or by direct recruitmert, Edu-
catiorel qualificatirs and expaiic
nce will be as per schedules-11T
(Col. 5, 6) :

4

1) 100%

100 100% (a) Recruitment by . competition
and sclection. If suitable can-

k 16 didates are not aviilable then by

|

I

J

transler,

100% .- (b) Educational qualifications
and experience will be 2s per

schedule IIT [Col. (5) (6)]

100% By transfer or by deputation from
Economics and  Statistics de-
partment. Must be M. Sc.
(Maths), or M. Com. or M. A.
with statistics as one of the sub-
jects having about seven years

experience.

100%4 By transfer or by deputation from

eligible candidates from scction
Officers of the Secretzrzic or
from Supe rintendents of Head
of the Departments from Liaving
15 years experience of (ctel
service.

SCHEDULE
(Sec Rule 8)

ITI

Mini-
mum age
limit

(3)

Uppsr
age
limit

)

Academic qualifica-

: : Experience
tions prescribed.

() (6)

24ycars 32yecars Basic M. B. B. S.
Dzgree orB. D. S.
Degree

Atleast one yeur's ex-
perience jn the field
relevent to the subject.

M‘Sc: in Zoology/Bo-
tany/Chemistry/
Anthropaiogy|/or
M. Sc. (Foransie
Mzdicire)

24yzars 3Qyears Preference will be given

: to cindidattes with re-
scarch experience, or
aptitude for research
work reluted to Medico-
legal work.

Reniz E_rs
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SCHEDULE IV

(See Rule—13)

Number of Academic queli-

Name of Neme of post  Name of post ;
Service  which promotion  which pro- - ye4rs -of fications
to bz mads. motion is to ~ MInimum prescribed
ba made. service On
the post
shown in
£ Columu (2)
) (2) G) “) (s
Madhya Sr. Forensic Director 10 years
Pradesh Specizlist ;
Medico-Legal
‘ervice
do. Ir. Forensic Spe-  Sr.Forensic 5 years M.B.B.S.
cialist : Snccialist M.D. (For Med))
(Madicai) (edical) or M. D, (Path.)
or M. S. (Anat)
Diploma in For.
Medicine from 2
recognised Uni-
versity would be
preferable..

Experience

(6)

1. He
have at least 3
years
ce after requi-
site post-graqua-
te  agutlification
and total of 5
years experin-
ce in the de-
partment of
Foreasic Mcdi-
cine and Medi-
colegal Institute

2. Heo should
have conducted
atleast L0 ho-
micide autopsies
associated with
atleast 30 ex-
pert  opilion
out of which
may have 2pp-
cared atleastin
Scascsin a cou-
rt should be

well  conver-
sionate with a
medicolegal
spot cxamina-
tion in  crime
cases out of
which hould
have condu-
cted 10 such
cases.

3. Preference will
be given for
published/resea-
rch work.

should "

expericn- |

Constitutior. of b

the Deparimentil
Promotion
Committce

T

1. Chicf Secre- j
tary —Chzirman
2. Senjor-Secy.—
Mcember
3. Sceretary
(Home Dzpt.)
—Member

Y

otk e

1

e ke b Lo

1. Chairman P.
S. C. or hisrno-
mince—Chair- - E
man.

L? 2. Secretary—
Member Home

- Department
3. Director—
Member
Mzdico chzl_; G
| Institute.

* Le

|
|
|
|
J

AR




3)

Jt. Forensic Spe-  Sr. Forc_n-_
cialist (Non- sic Specialist
Medical) (Non-Medijcal)

4)

hya S years
2sh

ico-l2gal
ice

do. Medical Officer

Jr. Forensic
(Mediczl)

Specialist
(Medical)

5 years

. Botany/Chemi-

M. Sc.in Zoclogy; 1.

stry/Antbropo-

logy with Ph. D. o
or M. Sc.

(For Medicine)

2

M.B.B. S. with 1.

M.D.(For. Med.)
or M. D, (Path.)
or M. S.(Anat.)
Preferable with
Diploma in Fo-
rensic Medi-

(6)

Alleast 10 yedrg

cxperience in the
Medico-icg:] ficid

fanalytical work.

. Preference will
be given to can-
didates having
published re-
search work.

Atleast 3 years
experience  in
the Department
of Forensic Me-
dicine, Medico-
legal Institute.,

cine.

2. He should ha-
ve conducted at-
least 10 homj.
cide autopsies
associaled with
atleast 30 expert
opinion out  of
which may have
appeared  at-
least in 5 cases
ina court should
be well-ver-
sed with Medico
Legal spot exa-
miration in cri-
me cases outl of
which  should
have conducted
10 such czses,

3. Preference wil|
be given 10 the
candidates hay-
ing research
publicatiop,

do, Mediczl Officer

Jr. Forensic
(Non-Medical)

Specizlist
{Non-
Medical)

Syears  M.Sc. in Zoology! 1. Atleast 5 vears

Botzny / Che- expericnice ip
mistry/Anthro- Medico-lcgz)
pology/M. Sc. unalytice)
(For. Medicine).  work.

2. Prefererce will
be given to the
persons  with
Ph. - .D. ~or
Research
publication,

(7)

l. Chairman,
P. S. C. or his
nomin(c—
Chairman

i

2. Secretary—
Home Deparnt-
ment—Member

3. Direetor—
Medico-lega)
Institute,—
Member

do.

do,

TN TG

R =TT
wy =

orderand in the name of the Gaverror of Madhyz Pri.desh,

. T. RADHAKRISHNAN, Dy. Sccy.
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" No. F. 7-126-95—E—2- 1—In exercise of (he powers
conferred by the proviso © Article 309 of the Constitution
of India, the Governor of Madhya Pradesh hereby makes
the following amendmenis in the Madhy? pradesh Medico
challnsthute(Gazﬁuéd)Scrvicc_rccruhmcmRulcs.1 87,
na_m__i:\y — : :
AMENDMENTS
In the said rules,—
1.In gchedulell, for serial aumber 6 and entrics relating
there-to, (e (ollowing serial aumber and catrics
relating there 10 shall be suhsthutcd. pamely =
(M ) 3) @ (5 & M
"6" Administrative 1 o 0% L °
Officer
¢ added

owing entrics shall b

>
ﬁ—fﬁ?@“aﬂﬁw' G

g 5 tn Schedule IV, the foll

at the cnds namely =—

(M @ 5 (o) (7

Clare

mwn

Q)] )
' »do" Office iupcr- Adminis: 5 - { principal —
- 'G?f@ intendent. rative  years geeretary/
-gfa’r'ﬁ ﬁﬁ d -4, (class 111} Qfficer. = Scurctarl;
: Home Dept-
¥ Z.Additional —Memi-
Seeretary/ her
Deputy
seereiary
Home Dept
3. Direcior —

- 1.7 /AR
Medico
Legal Ins=

2. mgﬁamﬂﬁﬂ :
titute.
4 Represen-— Mem-
wative of ber
gchedule
Caste/Sehe:
dule Tribe.

Men-
her

EeEinhl .
By order and in the name of the Governot of
Madhy2 Pradesh,

PIGIERS —FeA
1N, SHARMA, Addl. Secy-

mﬁ%ﬁ%m%mﬁm IR,
' it R T




- Bhopal the 27th March 1997

No. £.4.206-87-1-XXV —In exercise of the powers ' "
#ferred by the proviso 10 Article 309 of the Constitution ", <
‘India, the Governor of Madhya Pradesh hereby makes “i 0 ; : B -
¢ following amendment in the Machya Pradesh Trjbal, - _ S KT
shedule Castes and Backward Classes Welfared N ;
egularization of Achoc (Gazeued) Appointment Rules, © . Bhopal, the 1st April 1997
995, namely i— . ) o .

AMENDMENT

No. F. 7757-95-B-Z-Lwo.—-1n exercise of the pOwers
, conferred by the provisoto Article 309 of the Constitution
of India, the Governor of Madhya Pradesh hereby makes

the following amendment sin the MadhyaPradesh Medico
Legal Institute (Gazened) Service Recruitment Rulesy
1987, namely i— o

Inthe said rules, in sub-rulé (3) of Tale 1, for the words*; \
‘One Year" the words “Two ycm“‘shaﬂ be substituted. ..

2.This amendment shall be deemed 10 have come into 3
force with effect from 14th Septernber, 1995. - . ORI v e e MNDMN

- S i . b~ - Inthe said rules :— ' _
ReETE ¥ T ¥ AT ¥ AG FRWGEC T . s,

T

M) +-,,.In.Sch:'rluJ: .J.l—._-'mcokm:(?) 2ganst the sz
¥ -pumber 4 for the words. brackets and figure "(0)
( Educational qualifications and expenence will
vq DE3s per Schedule HIcolumn (5,6)" the words,
' figureand brackets"(®) Educational qualifl cations
as specified in columa (5) of Schedule 11" shall

RoTed, FEH Wa e C1G * be substituted. .
S % () In Schedule TI, in colume (6) against the serial “
W, i 1 ¥R 1997 number 1, the words "atleastone yearex grience
/ in the field relevant 10 the suoject’ shall be
w 2.57-95-F-2-FN— T8 ¥ wfag= ¥ ~omiued. : TN
aﬁ'@&zsoe*awmmvﬁﬁﬂmm‘ =

‘By order and in the name of the Govemor of
: Madhya Pradesh.

BrmtRTEd wmEs T X = - :
? el g ¥ _ T J.N. SHARMA, Addl Seey.~
- Ny ,: :} el = L5 :
SO En Bl - — =0

T | L EERCR LSRR
FATE, TR WA EICE
ﬁ(ﬁ) st 4 F, dgEA ¥ w715 (7)

3 vz wET w9 6T W) T HEEQ e, T 26/27 w15 1997

. ad R EET o (T 5-6) F T ; - *
£ ¥ oM W = ¥F T mﬁ;'\ﬁ) v ™ TP 4-7-97-F.-24.~TH e B fAea
fER h‘aﬁﬂaﬁﬁ’fﬁ(iw'ﬂm #ﬁr%mﬂmmmwﬁamr T T
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S el REX: giga faaaa aﬁﬁﬁmg.ww_-ﬁ HT

HTaTA, 5= 1 | 1997 .:1 TS :fﬂ"ﬁ j\g\_& FA '%;aﬁ'-—“‘f ﬁ"?.'.'.m
. TF..7-57-95- -2 AT ¥ I —— 3 SR iy
J} 348%@3(#)%313“\5['9;?&‘?&‘47:13?[- ; ) s . . ‘ W S
wegsar w7 7.57-95-3-2-3, 7w 1 . e faR w1 T SO TrER @




	Untitled-1
	Untitled-2
	Untitled-3
	Untitled-4
	Untitled-5
	Untitled-6
	Untitled-7
	Untitled-8
	Untitled-9
	Untitled-10

